HILLVIEW  CHRISTIAN  SCHOOL

Sexual  Harassment

RATIONALE

Sexual harassment takes away from the employee / child equal opportunities by creating a working / learning environment in which that employee's / child's ability to perform is impaired (Section 15 of the Human Rights Commission Act).

Sexual harassment is not acceptable in the school and the Principal and / or the B.O.T. must consider complaints of sexual harassment sympathetically and seriously and ensure the person making the complaint is not subject to victimisation.

PROCEDURES

1.
In the event of sexual harassment the complainant may approach:


an appropriate senior staff member



a member of the Board of Trustees



an N.Z.E.I. Staff Liaison Officer, Counsellor or Field Officer

2.
The case should be documented by the Complainant with the assistance of the supporting person(s).

3.
The person against whom the complaint has been laid shall be informed in writing of all the relevant details, and shall be directed to the assistance available as set out in procedure 1.

4.
A formal meeting shall be set up to ascertain the circumstances surrounding the complaint and the E.E.O. Rep, with appropriate senior staff support, shall make recommendations for further action, which may include an apology and assurances that the behaviour will stop and / or any of the more formal procedures as outlined in 5 below will be set in motion.

5.
If it is decided that further action should be taken the person offending would be informed and a decision be made to lay a complaint through the following avenues:

a.
The Principal and / or the B.O.T. (see Collective Employment Contract, Part 3)

b.
Personal grievance through an Industrial Advocate or an N.Z.E.I. Field Officer (C.E.C. Sec 10.2)


c.
Human rights commission through an N.Z.E.I. Field Officer

d.
A confidential written record of all complaints and action(s) taken shall be kept for a period of 7 years and such records must be signed by all parties involved in the dispute to have validity.

GUIDELINES

1.
The E.E.O. Policy shall be consulted in conjunction with this Policy.

2.
A school staff member / child has been sexually harassed in the school if another staff member / child / parent or B.O.T. member:

a.
makes a request of the staff member / child for sexual intercourse, sexual contact or other forms of sexual activity which

implies or overly promises preferential treatment in the school;
or

implies or overly threatens detrimental treatment in the school;
or

implies or overly threatens the present or future status of the staff member or child

b. is subjected to that person’s written or spoken words of a sexual nature 

or



physical behaviour of a sexual nature

CONCLUSION

Staff / children must have support if they are subjected to offensive or unwelcome behaviour of a sexual nature which is of such significance that it detrimentally affects their employment / learning performance or lifestyle.
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