
HILLVIEW CHRISTIAN SCHOOL


Rationale

At Hillview, our mission statement includes the following: “…we endeavour to provide a quality education in a Christian environment developing each pupil’s God-given abilities”. This is reflected in the school’s desire to educate all abilities of pupils within the Christian community, developing their potential capacity to serve God in their areas of gifting. The exceptionally gifted and talented are one of these groups, having unique academic, social and emotional needs. Meeting these needs is part of our faithful service to them and to God.

Further, the school has a vision for impacting New Zealand Society by training our pupils to be people of significance in their area of gifting within society. Our exceptionally gifted and talented need to be given the opportunity to develop the gifts required to achieve such a vision. We believe this is best achieved through extension and enrichment programmes.

Both our mission and vision, therefore, necessitate this policy. 

Purpose

This policy has two intentions:

1. Ensuring EGT pupils are identified accurately and quickly and are given appropriate opportunities to develop their gifts and talents to their potential. 

2. Ensuring that the school is aware of and responsive to the unique academic, social and emotional needs of EGT students.

Guidelines

1. Availability

1.1. This policy is to replace the pervious one written in May, 2002. The school community will be made aware of the policy and have access to it via the school website or on request from the office.

2. Definitions

2.1.  “Giftedness is usually associated with high intelligence or aptitude, whereas talent is usually related to a high level of performance in such areas as music, art, craft, dance, or sport” (Ministry of Education, 2000, p.15)
2.2. Gifts and talents are varied and should be considered under a multi-category approach; that is, they may be abilities in any number of areas.

2.3. A programme for the EGT refers to the provision of either adapted or differing programmes and learning environments.

3. Scope

3.1. The school considers provision for the EGT a high priority in Mathematics, English and Science whenever there is need as they are core academic areas. 
3.2. Leadership training is also considered essential due to the school’s vision for Christian leaders in New Zealand in the future.
3.3. As many co-curricular areas as possible will be developed.
3.4. The school, with the consultation and support of the parents, will seek to identify and meet the needs of EGT in other areas where there are general school-wide strengths or sufficient resources available. The areas covered are subject to additions or deletions at the discretion of the school leadership in consultation with the appropriate parents. When writing this policy those areas were: Music, Drama, Dance and Visual Arts. The general sporting programmes also allow provision for the EGT.
4. Current Practice

4.1. Within the classroom, teachers are encouraged to provide differentially for their students through extension, enrichment, independent assignments or group assignments. The extent to which this is achieved varies from average to excellent depending on the teacher.

4.2. Outside of the classroom, the school leadership team has the following programmes established in the essential areas:

· Leadership training: Year 10 pupils are able to meet with the Head of Senior School and Principal for leadership development once a week. They also have the opportunity to lead activities, speak publicly and serve groups.

· Australasian Mathematics, Science, English and Writing competitions: A term of instruction and preparation is provided for our top twenty percent of pupils in Years 4 to 10.

· Critical thinking extension classes: the top ten to fifteen percent of pupils in Years 5 to 10 throughout the year.

· The Otago Problem Challenge: Five problem solving tests a year including classroom preparation and follow-up with the top forty percent of pupils in Years 5 to 8.

· Cantamaths competitions: A term of training in problem solving for the top ten percent of pupils in Years 7 to 10.
· Successmaker: A computer based programme run for Years 3 to 8.
4.3. Other programmes currently being run include:

· Dance classes

· Drama classes

· Art extension classes
· School band

· Music tuition in flute, violin, guitar, drums, chess and piano

· Competitive sporting events including in-school and interschool competitions

5. Goals:

5.1. In light of the current practice and our mission statement, the school desires to achieve the following goals:
5.1.1. Continue reassessing the current programmes
5.1.2. Expand the provision of programmes in the essential areas taken out of the classroom down to Year 2
5.1.3. Expand the current number of co-curricular areas covered

5.1.4. Identify all EGT pupils and keep a record in the special needs register of what is being done for them

5.1.5. Cater for all EGT pupils within the school or, where we cannot meet their needs, direct them to organisations outside the school
5.2. These goals are in line with the National Administration Guideline Number One which reads: “From Term 1, 2005 it will be mandatory for all state and state-integrated schools to demonstrate how they are meeting the needs of their gifted and talented learners…”(National Administration Guidelines, Ministry of Education)

6. Identification
6.1. Classroom teachers and school leaders will identify EGT pupils through means including observation, rating scales, general assessments and consideration of parent and pupil self-nomination. 

6.2. Professional guidance will be given in the selection of students for particular extension programmes (See Guideline 9.1)
6.3. When identifying, teachers will be aware that EGT pupils may be hidden behind underachievement, learning difficulties, difficult backgrounds, disabilities and expressions of challenging behaviours.
7. Achieving the Goals – Classroom Teachers will:
7.1. Cater for the EGT within the regular classroom programme by providing extension, enrichment, independent assignments or group assignments with other high achieving students, as resources allow.
7.2. Recommend children for the out of class programmes (See Guideline 8.3)
7.3. Seek to identify gifts not catered for by the school and direct parents to appropriate agencies, organisations or clubs that could benefit the child. They will be able to use the list compiled by the school leadership for such instances (See Guideline 8.5) 
7.4. Assess and report on EGT pupils as part of their usual classroom programme.
8. Achieving the Goals – School Leadership will:
8.1. Oversee the EGT programme.
8.2. Focus at least one of their teacher observations each year on the issue of catering for the needs of EGT in the classroom programme.
8.3. Ensure, in consultation with parents and staff where appropriate, that out of class programmes are run in each of the high priority areas and, where funding or resources allow, in co-curricular areas.
8.4. Consult parents and classroom teachers annually for feedback on the programmes offered outside of the classroom.
8.5. We will refer students to agencies, outside experts, organisations or clubs in the areas of gifting or talent for which the school does not cater.
8.6. Designate one staff member to oversee professional development in EGT and act as an advocate for pupils, parents and staff.
9. Professional Development – The Teacher in Charge of DP in EGT will:
9.1. Ensure information to support reliable identification of students with EGT is gathered from a range of sources and made available to teachers. This will be required reading for new teachers.
9.2. Arrange for staff development in the following areas at regular intervals to facilitate the implementation of this policy through:
9.2.1. The identification of EGT pupils
9.2.2. The specific academic, social and emotional needs of EGT pupils
9.2.3. How to cater for the EGT within the classroom programme
10. Review Processes

10.1. The school leadership will evaluate at least annually, in consultation with parents and teachers, the quality and success of the classroom teaching, out of class programmes and professional development.
10.2. A brief report will be made to the Board annually by the teacher responsible for EGT.
11. Funding

11.1. The Board of Trustees, through the principal, will ensure EGT funding is applied equitably to develop and implement EGT programmes.
Conclusion

The need to offer quality education programmes for all students is mandated in law and is fundamental to our school’s mission statement and our Christian beliefs.  In achieving the purposes of this policy clear guidelines are given for supporting pupils with exceptional gifts and talents within the school.  Implementation and review of this policy is the responsibility of the principal and staff as outlined.
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