HILLVIEW  CHRISTIAN  SCHOOL

Policy  to:

 'Protect Children From Sexual and Physical Abuse'

RATIONALE

The Board will take all possible steps to protect the school's children from sexual or physical abuse while they are under the responsibility of the school.

(See STA News Sept. 2002 "who cares" - outlines school responsibility)

PURPOSE

1.
To ensure the children are safe from any sexual or physical abuse while at school.

2.
To provide guidelines for teachers to prevent such abuse.
GUIDELINES

1.
All teachers, staff and paid people who are regularly in the school grounds during the school day will be police vetted as required by the Education Standards Act 2001.  (see notes following on Police vetting)

2.
Volunteers and parents who assist school children in any area of the school or in activities outside the school grounds do not need to be Police vetted but the Board may decide to do so at their discretion.

3.
It is not desirable for a non-vetted person to be left isolated 'one on one' with a child.  In situations where this is necessary staff should use their discretion to determine the suitability of the person and should consider factors such as gender mix, how well they know the person, location and level of isolation.

4.
No child, while under the school's responsibility outside of the school grounds, is allowed to be isolated.  They must remain in sight of, or their whereabouts known to the supervisor at all times.

5.
Any person, other than a parent or caregiver entering the school grounds must report to the office.  Teachers and staff should be pro active in identifying any unknown person in the school grounds.

6.
Any person other than teachers, staff or parents who is required to be in the same area as children should be under the responsibility of a teacher or staff.
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Chairperson - Board of Trustees

NOTES ON POLICE VETTING (See STA News June 2002-3)

· The Education Standards Act 2001 has made it Law for any teacher, staff member or paid person who is "regularly in the school during the school day" to be Police vetted.

· The Law does not define "regularly" it is up to the Board to define this for each school.  It would include any person (tradespeople, cleaner) who has a regular contract.  However cleaners may be exempt if they are not on site "during the school day".

· The Teaching Council vets teachers who hold a current Practising Certificate every 3 years.

· Police vetting is the responsibility of the Board.  They may appoint a committee, or staff member(s) to carry out the responsibility of arranging Police vetting.

· Any new staff who is a "permanent employee" must be vetted before being employed.

· A person employed on a "casual or temporary basis" must be vetted within 2 weeks.

(It is advisable to do it before appointing as it is obviously much harder to dismiss a person should something show up)

· Existing employees must be vetted.

· Vetting must be renewed every three years.

· If a vet shows up any concern it must be handled correctly and outside help from the NZSTA is recommended.  Privacy issues are important.

· A 'clean' vet should be given to the person concerned or destroyed but a record of the vet having taken place must be kept.

· Volunteers do not need to be Police vetted (but the Board may decide to at their discretion).

· Contractors who work regularly in the school grounds during the school day are expected to be Police vetted.

· The school will ensure that strict confidentiality is observed (s78CB3).  The only staff member who will read the vet is the Principal.
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